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During the University of Missouri’s 104th homecoming parade, Saturday, October 10, 2015,
eleven Black student leaders on campus interjected themselves into the parade, presenting UM
system president, Tim Wolfe, and the Columbia community with a demonstration addressing
Mizzou’s history of racial violence and exclusivity. The demonstration covered the raw, painful,
and often silenced history of racism and discrimination on the University of Missouri’'s campus.
This history of racism at Mizzou dates back to 1935 when Lloyd Gaines petitioned the university
to be its first Black law student and was denied admission. The actual year that the first Black
student, Gus T. Ridgel, was accepted in the University of Missouri wasn’t until 1950, hence
where the concept of “Concerned Student 1950” comes from.

Concerned Student 1950, thus, represents every Black student admitted to the University of
Missouri since then and their sentiments regarding race-related affairs affecting their lives at a
predominantly white institution. Not only do our white peers sit in silence in the face of our
oppression but also our administrators who perpetuate that oppression through their inaction.
The Black experience on Mizzou’s campus is cornered in offices and rarely attended to until it
reaches media. Then, and only then, do campus administrators seek reactionary initiatives to
attest to the realities of oppressed students, faculty, and staff. These temporary adjustments to
the university’s behaviors are not enough to assure that future generations of marginalized
students will have a safe and inclusive learning experience during their time at Mizzou.

It is important to note that, as students, it is not our job to ensure that the policies and practices
of the University of Missouri work to maintain a safe, secure and unbiased campus climate for
all of its students. We do understand, however, that change does not happen without a catalyst.
Concerned Student 1950 has invested time, money, intellectual capital, and excessive energy to
bring to the forefront these issues and to get administration on board so that we, as students,
may turn our primary focus back to what we are on campus to do: obtain our degrees.

The following document presents the demands of Concerned Student 1950. This document
reflects the adjustments that we feel should be made to the University. We expect a response to
these demands by 5:00pm on October 28, 2015.

If we do not receive a response to these demands by the date above, we will take appropriate
nonviolent actions. If there are any questions, comments or concerns, you may forward them to
ConcernedStudent1950@gmail.com.

The struggle continues,

Concerned Student 1950



List of Demands

I. We demand that the University of Missouri System President, Tim Wolfe, writes a handwritten
apology to the Concerned Student 1-9-5-0 demonstrators and holds a press conference in the
Mizzou Student Center reading the letter. In the letter and at the press conference, Tim Wolfe
must acknowledge his white male privilege, recognize that systems of oppression exist, and
provide a verbal commitment to fulfilling Concerned Student 1-9-5-0 demands. We want Tim
Wolfe to admit to his gross negligence, allowing his driver to hit one of the demonstrators,
consenting to the physical violence of bystanders, and lastly refusing to intervene when
Columbia Police Department used excessive force with demonstrators.

II. We demand the immediate removal of Tim Wolfe as UM system president. After his removal
a new amendment to UM system policies must be established to have all future UM system
president and Chancellor positions be selected by a collective of students, staff, and faculty of
diverse backgrounds.

Ill. We demand that the University of Missouri meets the Legion of Black Collegians' demands
that were presented in 1969 for the betterment of the black community.

IV. We demand that the University of Missouri creates and enforces comprehensive racial
awareness and inclusion curriculum throughout all campus departments and units, mandatory
for all students, faculty, staff, and administration. This curriculum must be vetted, maintained,
and overseen by a board comprised of students, staff, and faculty of color.

V. We demand that by the academic year 2017-2018, the University of Missouri increases the
percentage of black faculty and staff campus-wide to 10%.

VI. We demand that the University of Missouri composes a strategic 10 year plan by May 1,
2016 that will increase retention rates for marginalized students, sustain diversity curriculum and
training, and promote a more safe and inclusive campus.

VIl. We demand that the University of Missouri increases funding and resources for the
University of Missouri Counseling Center for the purpose of hiring additional mental health
professionals; particularly those of color, boosting mental health outreach and programming
across campus, increasing campus-wide awareness and visibility of the counseling center, and
reducing lengthy wait times for prospective clients.

VIIl. We demand that the University of Missouri increases funding, resources, and personnel for
the social justices centers on campus for the purpose of hiring additional professionals,
particularly those of color, boosting outreach and programming across campus, and increasing
campus-wide awareness and visibility.



